r 

rD 


GO 

X. 


P 

3- 


0 

0 


c-t 

pr 

p 


P 

on 


S’. 


p 

P 


3 

rD 

on 


^r-I 

q- 


cr 


O 


PL- 


P 


E 


fD 


P 


°GL 


crq 




C/3 


a 


o - 


5. 


5’ 


C/3 

Cl 


O 


i-t. 


S3 


crq 





E PL- 
q rD 

S; ^ 

S' « 

n> p 
n> 

r* 

r o 

3 

g 3. 



m 

o 



cr 
q’ cd 

^ pu 

p o 

I o 
£ = 
CTQ g 

< 3 

cd p 

3- P 
5 

® 5 



S 3 

fD 



n> 



2L 

os'* 

3P 

s £5 

a 

q 



!=r 

O) 



q 

pr , 



sr 

rD 

3T 

5’ 

crq 

o- 

o 

3 



^ tr 
q- rD 

O 

i-p 

p O 
crq P*. 
P r < 

3 r 



rD 



c/3 



c 

on 



pr 

rD 

io 

o 

qt 

p 

q 

0- 

r-t- 

pr 

rD 

°3- 

cT 

•-t 

p 

1- t 

rD 

C 



o 

• o- 

co P 
p x 

nl O 

e 3 

c/3 _ 

tr> &" 

O tn 

H - 

G- i-t 

pr rD 

n> p 
p. p- 

3 hrt 

rD o 
_ •-» 
o crq 
M "> q* 

r-t ^ 
i-t rD 



pr 

Pp 

cT 

a 

p. 

e 

i-t 

P 

3 

rD 

q 

•-t 

e: 

pi 

crq 

pu 

o 

3 

n 

o 



C/3 



£ § 

pu ■"* 



*3 

P 



s 1 

P 

q 

sr 

orq 

3* 

5’ 

crq 

io 

•-t 

p 



p 

ps 

PL- 

o 

o 

q 

o 

rD 



s 1 

rD 

I 

9r 

a 



?d .. 
b pr 
o p 



m m 
o o 

•-t i-t 

o q- 

3 T 

Z « 
p io 
q. rD 

o £ 
q rD 

p g 

Pi 5 

^ R 



O- g 
13 -* 
PI. id 
rD p 



r s 

£.§* 

rD 

i-t ^ 
on 

3" 



S? 

CD 

S£> 

fD 

n 

a 

o 

S3 

cr 

Co 

s 

a 



rD 

p 

P 

Pi 

O- 

I 



pr 

rD 

c/3 

p 

FT 

rD 

o 

cl 

pr 

rD 

o 

o 

on 

13 

n> 



o 
P 

i-t 

2 . 
cr ^ 

° a* 

q- ^ 

5 a 
o ^ 
o- :? 

P v| 

q ^ 

0- 3 

p 

1- t 

o 

p 

p 

o- 

<—t 

pr 

rD 



2. 4 



co hri 
p i-t 
<-t q* 
q 0- 

42 



p cd rD o q 

B g- jr q p u 

^ q P- qu p 

p x 



g 

P- 



rD 



O- v, r- 

p on ^ vq 

<< p- ^ 



I— 1 I— 1 I— 1 ^ 

S S S S- 

P P P rD 

o o o q 

0 o o P 

P a- g: 

*• rD i-* 
^ 4x q si 

1 (_i cr .>1 
bo i (__i -\| 
00 Q\ • • 

^ ^ !T 

^ op 

oo 

Ln 



rD 

pr 

n> 

3 

p 

qr 



rD 
P - 
rD 

3 

$ 

\p \ p 
bO H— 1 
CN 

i bo 
OO 
00 



& 
o 

3 

S- 

fD 

w 5? 
« E 

p ?r 
5 3 



\i 



s s s 

p p p 

r-t r-t rt 
r-t r-t r-t 

pr q- q- 

rD rD rD 

^ ^ 3 

CN C\ CN 

bO H— 1 H— 1 
h- UO ^ 

bJ bJ bJ 
00 O 



S £ 

P P 

r-t r-t 
(— t r-t 

P - P - 

rD rD 

5 3 



£ £ 
p p 



sr 

a 

0 

e. 

•T 

O 

33 

s 

p 

n 



r§ 



rr 

n> 

3 



Ul 

bo bo 

i— 1 



oo bO 
^0 00 



P’S 

bo n 

'O 

to 



bo 

4^ 



W 

n 



SL 

3 

VO 

CM 



£ 

rD 

P- 

n> 

rD 

3 

rD 



i— t-i p 

5? b 

r ^ 

cr g 

6.^ 
Pi 13 

a- o 



* p 



n> 



n 

p 



pr 

rD 

O 

P 

rD 

O 



P 

gf 

rD 



X 

O 



o 

p 



2? 
q -• 
crq cd 

P-hQ 
° p . 
3 ^5’ 

p P 
q c/> 

^ s 
P. °B. 

5’ <r 

crq 

o O 
rt P 
pr r^ 
rD p 

K P 

rt Br 
O cn 

^ 51 

rD 

p 

R* tr 

o rD 



5T 3- 
T3 37 

I’B 

^T S 

1 p 

'-* r-t 

pr 
n> 

q |-t 
rD 

P O 

3 3 



O g 
r g 
3 3 
^ 3 

o m 
p- 8 

p ^ i 
tq ^ 1 

to 

s- 

p 

tL 

3 



p 

pr 

n> 

crq 

' 

p 



3: 

^ q- 

e 5' 

2 crq 

P- on 



P 

"<! 

P 

cr 

o 

p 



O 



C p- 

r-t 

C @- 



rD 

•n 

r+ 

CD 

n 

o 



id 

HI 

o 

13 

ft 

H» 

to 



p. p 

i <£ 

" pr 



P 

on 






rD 



s 

£ 

jj t. S 

? qq fT 

^ “ 

p 3- 

q cd 

pp r 

3 S 

rD rv 

i-t 






r 

o 



n 

p 



Q- 
o — 



p 

p 

p- 

I 

o 

<in 

10 



p 

p 

p- 

rD 

rD 

10 



> n 
tr X 
B. S' 

p " 

ki- 

rD p 

r e. 

p re 

I ^ 

rD ^ 

r 3 
r 3 



B 3 

CD 

6* 



O 

P 
Pi 

rD 

S &. 

<j 13 

io 

S' 3 

crq 



r 1 

o 



sr 


i-t 

rD 

on 

<—t 


P 

S3 

Pk 


C T 


3’ 


crq 


rD 

rf 


1C 

rD 


p 

p 

I-t 


0 


P 


Pu 


O 


0 

fD 


p 

C/3 



rD 

rD 

"5. 

5’ 

qq 

r-t 

pr 

p 

r-t 

I 

P 

rD 

3 

rD 



P 



o 

pr 



o 

'3 

£ 

P 

P 



q 2 . w n 

J “ o 



rD 
Cu i-t 

£= J cr 

n> ^ 
O C/5 
i-t cn 

O g - 
P <T> 
^ P- 

crq 

V* 

on on 
P O 

FT O 
fD CP- 

> 

3 3- 

rD n> 



< n> 
rB rc 

X ^ 

g ^ 
R 3 

s s- 

crq I- 
rD P- 
ir 

C/3 p 

o ^ 
cr f 1 

65 o 

<% H- 

< 1 
P> S 



e 

i-t^ 

5’ 

qq 

10 

(— t 

pr 

fD 

P 

a 



CD 

n 



pr 

o 



pr 

o 



^ 2 

3- 1 

° r 

<j 

rD <1 

rD o 

? R- 

^ O 
p ^ 

^ * 
p 



p~ 

rD 



o 

pr 



a 

P- 

cn 

31 

5l 

pi 

r-t 

pr 

fD 



9r 8 
t — 1 ^ 

g CD 

P-^ 

n gi 

q - c?3 

S- 3. 

r crq 

qp R - 

<j " 

rt p 

3 &. 



> tp 

3 0 



rD 

P 



id 

o 



pr 

rD 



P 

C P- 

o 

3 

(— t 

pr 

rD 

10 

o 

% 

p 

p 

p- 

r-t 

pr 

rD 

°5- 

0 - 

1- t 

p 

i-t 

rD 

P 



P 

o 

p 

P 

P- 



^ 9r 

?d O 

o 

crq o 

< p 

CD fD 

3- - 
5 3- 

C/3 M 

fD P 

pr q 

0 pr 
£2. cd 



p’ O 



o 

p 

I-t 

id 

p 

r-t 

pr 

rD 



P o 
^ Cu 
CD KT 

P ^ 

X 0 

!=P P 
o ^ 

3 Pu 

p p 



2 cr 
q. i-t 

3 fD 

p 

rD pu 

R, id 

r? O 



§ 

p 2 

p p 
a- “ 

R- p 
CL b 

fD 



rD 

P 

P - 

p: 

0 - 

p- 

X 

p 

1- t 
p 

3 

fD 

P 

i-t 

51 

p 

crq 

p- 

o 

3 



S 3 

CD 

r 

a- 

03 s * 

■s 

* 



3 

rD 
P 

i-t 

2. ^ 
P ^1 



p JL 

CD 

r a 

^ § 

e S! 

o Sfl 

p £> 

pr a 
P ^ 
crq ^ 



P 

i-t 

crq 

R 

5’ 

crq 



a 



3; 

s 

a 

- ^ 
P 

aa 

l 

i-t 

t'T 

P 

C/3 

P 

Br 

C/3* 

Q. 

h 5T 

rT 

o 

n 

pr 



id 

p i-t 
r-t *T‘ 

P 

E-^ 



p 



CD 



P- 



CD 

P- -- 
q cu 

cd 

c« ^ 

Pu 

p 



2 ^ 

§ a 

Pu p 

42 ^ 





& 


& 


& 


& 


& 


a 


fD 


fD 


fD 


fD 


fD 


< 


< 


<1 


< 


< 


< 


fD . 


5- 


5- 


5- 


rp 


5- 


P - 


X 


p - 


X 


p - 


p - 


r-t. 


r-t-. 


r-t. 


r-I. 


c-t. 


r-t-. 


O 


o' 


o' 


5’ 


o' 


o' 


S3 


S3 


P 


P 


S3 


p 


bo 


1 — 1 


1 — * 


1 — * 


1 — ‘ 


1 — l 


p 


p 


p 


00 


00 


00 


I— 1 


1— 1 


1— 1 


bo 


cb 


I— 1 


1 


1 — t 


1 


1— t 


1 

bo 


\ 


Cn 


1 


1 — ‘ 


\ 


00 




OO 


0 


bo 


0 






C\ 




4K 







bO 

4^ 



% 

P- 

Cp 

o 



£ 


£ 


£ £ 


£ 


£ 


r 1 

p 


0 

P 

as 


P 

r-I 

c-t 


P 

r-I 

r-I 


P 

r-I 

<—t 


p 

r-t 

r-t 


P 

r-I 

c-t 


P 

r-I 

r-I 


fD 


1 


P~ 

fD 


pr 

fD 


q - 

fD 


S3- 

fD 


q - 

fD 


S3- 

fD 




13 


* 


3 


5 


3 


5 


3 


4K 

1 — k 




l — ‘ 


H— ^ 


* 


1 — t 


1 — * 


i—* 


bo 

1 


rD 


GN 


p 


P 


p 


p 


p 


NO 


bb 


L- 


I-L 


bb 


bb 


L-i 


bo 

4^ 


NO 


i— 1 

1 


00 

1 


1 

1 — ‘ 


NO 

\ 


1— 1 

l 


\ 

bo 




bo 

00 


bo 

0 


bo 


OO 

NO 


bo 

00 


0 




w 

n 



£L 

3 

u> 

4 ^ 



r 

o 



W 



pr 

CD 



> S 



E 

sr 

o 

s* 

CD 

o 

3. 

O 

55 

8 

RT 

n 

a 



OB 2 



r 1 

o 

i-t 

p- 

o 

p 

I-t 

O 

o 

p- 



3 

p- 



*z 

o 



£ 

*1 

1 

bo 
4k 

r-t 

3- 



o 

>-h 

P 

c« 

p 

p 

Pu 



cn 

P 

P 

P- 

42 



8 2 





3 ►q 

rD rD 


HH 




p q 


O 




CD CD 

0 






Q 0 


& 




P , on 


l 




rT 1 






P- 1 


w 


fD 

i-t 


cr X 
^ 0 


IP 


O) 


^ 10 




3 


O CD 
r- ^ 





4K 



p 

^ I 



O 

o 



bo 

\l 



bo 

bo 



p p 



o - 

CD 



p 

o 



p 

£T 

CD 




Grace Happens Here 

in Sharing God’s Abundance- Week 3 



i ^ From the Rector - A Prayer for the Keep 

Three years ago our Vestry faced a decision. We had several people with the gifts and expe- 
riences to fill the normal positions on the Vestry, and quite well. But we also had this situation that 
had arisen a few times over the years that I wanted to address through them. 

That situation was a “miss”. They would happen when a problem, decision, or opportunity 
would come up, and we would realize after we resolved it that we had not gone to prayer together, or 
that we had kept in mind a lot of things but not some essential thing that was close to our purpose. 

These “misses” were not threatening, just disappointing. They never endangered the church, 
but they frustrated the leadership. They were subtle but important, so I proposed a new position on 
the Vestry: the Keep. 

In medieval castles, the center structure, often the original tower or hold of the castle was called the “keep”. 

It was the safest place in the castle behind several layers of security, and it was often deep and central to the identity 
of the castle. The Tower of London could be called the keep of its structure, the oldest, central structure of the main 
castle of London. 

The keeper of the keep, sometimes called the keeper of the keys in literature, was often a trusted counselor of 
the king or regent of the castle. I thought immediately of these couple of people serving on the Vestry as keepers of 
the keep, so we called this new position the Keep. Our first Keep on the Vestry was Greg Hagan, and currently Mary 
Merrill is our Keep with Eddie Grim as Assisting Keep. 

I have been thinking of Grace this month as an elaborate castle of the Lord. Like a castle, the reach of its 
influence goes far outside the walls, but the inward workings are complex, multi-layered, and frankly busy. Like those 
medieval castles, Grace plays a role in the larger community and involves whole markets and residences. Every mem- 
ber of these elaborate communities and organs is vital. From the guards to the maids, horsemen to regents, every per- 
son makes this place what it is. 

Unlike those castle of lore, our community is made a family in Christ. Our keep is not some older, experi- 
enced warrior or sheriff, but rather the Holy Spirit, and this is the time to go deep into the center of who we are and 
to listen to what the Spirit has to say. The keep of the vestry kept us to our true identity, so that we did not miss our 
true calling and values and opportunities as we did the work of being community together. 

Dont miss this time to pray, to go down into the depth of this community, to God yourself to listen to the 
Holy Spirit s call to steward this important landmark on the spiritual landscape, our home, Grace. Dont let this 
opportunity to be Grace pass you by. The Keep is waiting with wisdom, insight, and experience for you. 




Who Said ? 

Draw a line from the name to their quotation about giving. 



1. Anne Frank A 

2. St. Paul B 

3. Calvin Coolidge C 

4. Jesus D 

5. St. Francis E 



6. Winston Churchill F 



For it is in the giving that we receive. 

No person was ever honored for what he received. He was honored for what he gave. 
The Spirit reveals that we belong not to a world of success, fame, or power, but to God. 
No one has ever become poor by giving. 

No one can serve two masters, for either he will hate the one and love the other, or he 
will be devoted to the one and despise the other. You cannot serve God and money. 
Each one must do just as he has purposed in his heart, not grudgingly or under 
compulsion, for God loves a cheerful giver. 

We make a living by what we get. We make a life by what we give. 

Answers are on pages 2 



7. Henri Nouwen G 



Grace Happens Here 
in Sharing God’s Abundance: Week 3 



Stewardship is a Lifelong Journey 



Never pledged before? 

A suggestion for beginning the journey 

• Calculate your annual household income 

• Write down your current annual pledge to the church 

• Calculate the percent of income you are currently giving to the church. 

• Consider what gift (or percent of your income) would bring you joy. 

More food for thought 

• On an annual basis, how much does your household spend on ? 

(Insert something you consider to be a discretionary expense such as eating out, hobbies, entertainment, 
vacations, etc.) 

• What percent of your income do you spend on this item annually: 

• Compare this number with the percent given to the church 







For where your treasure is, there your 
heart will be also. 

Matthew 6:21 



Discovering the Joy of Giving 

Becoming a faithful steward of Gods abundant blessings enables us to experience the joy of giving. Some have 
humorously suggested that we should “give until it hurts,” while the discipline of stewardship suggests that we “give 
until it feels good.” 

Discovering God s will for our lives and resources is an opportunity for spiritual growth and a deepening of our 
relationship with God. 



2 



Answers from page 1: l.D, 2.F, 3.B, 4.E 5.A, 6.G, 7.C. 



Grace Happens Here 
in Sharing God’s Abundance: Week 3 



What Portion Shall I Give? 



By considering a gift to Grace Church as a proportion of income, we establish priorities that reflect our relationship 
with God. Determining our giving to God through the church requires prayer and faith. Biblical tradition suggests 
the practice of giving away 10 percent (a tithe) of our income. For some, it is helpful to calculate the current percent 
of income given to Grace Church and to grow one or two percent a year until the tithe is reached. As a guide for your 
stewardship journey, we offer this proportional giving chart. 

Proportional Giving Chart 

Annual 



Income 


2% 


4% 


6% 


8% 


10% 


12% 


15% 


$30,000 


$600 


$1,200 


$1,800 


$2,400 


$3,000 


$3,600 


$4,500 


$40,000 


$800 


$1,600 


$2,400 


$3,200 


$4,000 


$4,800 


$6,000 


$50,000 


$ 1,000 


$2,000 


$3,000 


$4,000 


$5,000 


$6,000 


$7,500 


$75,000 


$1,500 


$3,000 


$4,500 


$6,000 


$7,500 


$9,000 


$11,250 


$100,000 


$2,000 


$4,000 


$6,000 


$8,000 


$10,000 


$12,000 


$15,000 


$125,000 


$2,500 


$5,000 


$7,500 


$10,000 


$12,500 


$15,000 


$18,750 


$150,000 


$3,000 


$6,000 


$9,000 


$12,000 


$15,000 


$18,180 


$22,500 


$175,000 


$3,500 


$7,000 


$10,500 


$14,000 


$17,500 


$21,000 


$26,250 



You want me to do what? 

For some, giving back 10 percent (or more) of their annual household income is a daunting challenge. This is why 
stewardship is about growth. It encourages us to assess where we are in returning a substantial proportion of our 
blessings back to God out of gratitude for everything we have been given . It is about finding the level of giving that 
brings us joy. 



What are your giving habits? Won’t you grow in giving this year? 



Zero 


Token 


Flat Amount 


Proportional 


Tither 


Can include one- 
third of attenders. 
They contribute 
nothing to the life 
of the congregation. 
Contribute either 
time or talent in lieu 
of treasure. May be 
long-term church- 
goers, but they are 
young in the faith 
and in giving. 


New to faith or new 
to our church and 
have little experience 
of charitable giving. 
Contribute via the 
offering plate but do 
not pledge. Unaware 
of church ministries. 
They are obstacles 
when enlisted in 
leadership because 
of inexperience in 
church and giving. 


Determined giving 
based on flat amount 
and divide by 12 
months or 52 weeks. 
Settle on an amount 
and do not waiver 
from year to year. 
Attitude of giving is 
similar to paying dues 
or taxes. 


Have decided to 
make giving based on 
income with a per- 
sonal goal of reaching 
10 percent giving. 
They give first from 
their income rather 
than leftovers. Dis- 
covered joy of giving 
but are not yet tithers. 


Have discovered 
the joy of gen- 
erosity by giving 
away 10 percent 
or more. They 
have a sense of 
gratitude, awe for 
God s blessings, a 
spirit of generosi- 
ty, and a desire to 
give away more. 
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